PRESENTATION OF AWARD TO GORDON

Before 2010 our collective agreement had a work hours provision that implied that new appointees had a choice between the older 34 hours and 36 hours.  However, those of us appointed since about 1994 were given a take it or leave it offer of 36 hours, and in collective agreement negotiations the OP tried to convert remaining 34ers onto 36, without real compensation for the 6% increase in hours.  Eventually, Peter McLuskie and the committee decided to challenge the employer’s behaviour and with Peter Cranney’s help used a 2001 amendment to the Employment Relations Act and a recent amendment to our collective agreement (asked for by the employer!) to mount a legal challenge.  

When a mediated offer failed we took it to the ERA and, with Gordon’s help, won the case, allowing everyone to drop to 34 hours.  Gordon responded to our need at the ERA hearing for tangible evidence. [Gordon and others, such as Peter McLuskie, had been appointed after 2001, illegally without a choice between 34 and 36.]  The case now has Gordon’s name on it.  
When this was confirmed on appeal we could use it to get a pay increase in 2010 when the National government was making it very difficult for to get anything for our 120 members.  120 OP members then benefited from automatic pay increases and now about 80 members working at the OP after 2001 are due for some financial compensation.  
